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Attract and Retain Digital Economy 
Partners With Fast, Global Payouts

Business leaders often obsess over growth levers like product, distribution, pricing, and 
partnerships. But one lever quietly decides whether you grow or stall: how you pay the 
people who generate your revenue.

Many of those people aren’t employees. They are creators, publishers, affiliates, 
developers, sellers, and partners—and they can leave at any time.

Not because of your product or brand, but because of how they get paid.

Here’s the reality: your contributors are your profit engine. And how you pay them is 
how you keep them. 
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Your Payout Experience is the Heart  
of Your Platform

Today’s contributors have many options. A creator can publish anywhere, an  
affiliate can promote on any network, and a publisher can monetize across multiple 
platforms simultaneously.

Because of this, talent tends to go where they’re treated best, which is now defined by 
how quickly, reliably, and transparently they get paid.

Payouts are no longer just a finance function. They’re part of your product experience.
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The Payout Flywheel: How Loyalty Compounds

Most companies treat payouts as a cost center or just part of operations. They should be 
treated as a growth engine.

Because when payouts work, the  
payout flywheel takes off:

	• Trust builds
	• Top contributors stay
	• Revenue grows
	• Growth attracts even more  

top contributors

But when payouts break, the opposite 
happens quickly:

	• Trust erodes
	• Contributors leave
	• Revenue slips
	• Growth stalls



Compounding doesn’t stop. It just turns against you.
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Win Top Talent with Your Payout Experience

Scale Without Breaking Your Finance Team

Contributors aren’t evaluating your internal systems. They’re asking one thing:

Will I get paid—quickly, reliably, and clearly?
If the answer isn’t yes, they go somewhere else. The platforms that win don’t just attract 
contributors; they make it easy for them to stay.

For most organizations, it’s relatively easy to manage 100-1,000 payouts. Cracks 
appear at 10,000 payouts. And at 100,000, manual systems collapse. Hiring is often the 
response, but that often doesn’t solve the problem—it extends it.

The companies that scale cleanly take a different approach. They build a payout 
infrastructure ready for payout #1 to #1,000,000.

Automation isn’t just about efficiency. It’s about removing growth constraints. 
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Go Global Without Friction
Because growth markets are global by default, contributors are everywhere.  
But payouts can introduce friction at every border:

	• Currency conversion
	• Local payment methods
	• Tax documentation
	• Regulatory compliance

These are not edge cases. They are core operational blockers.

Most companies underestimate how quickly global expansion can stall when finance 
systems cannot keep up.

The result is predictable: delayed launches, limited market entry, operational risk, or 
shortcuts that create compliance exposure.

The companies that move faster treat global payouts as infrastructure and remove 
friction before it becomes a constraint. 
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Outpace Your Competitors with  
Operational Readiness

Competition in the digital economy is rarely decided by product alone. Execution  
speed is critical.

The ability to onboard contributors quickly, pay them reliably, and scale operations 
without delay is a structural advantage. It’s what separates companies that grow 
steadily from those that accelerate.

Operational readiness is invisible until it fails. When it does, the consequences are 
catastrophic: Deals are lost, contributors churn, and teams stall.

The best platforms avoid this entirely by building systems that are prepared for scale 
before it occurs. 

Kittl, a design platform with over one million subscribers, manually processed 300+ 
global payouts. After implementing Tipalti Mass Payments, their finance manager put it 
simply: what would have required five additional hires as they scaled now requires none.

https://tipalti.com/resources/customer-stories/kittl/
https://tipalti.com/mass-payments/
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From Payout Process to Payout Engine
Most companies still think in terms of payout processes. But processes are reactive.

What high-growth platforms build instead is a payout engine: an integrated system that 
manages onboarding, orchestration, compliance, and reconciliation as a single workflow.

This includes self-service onboarding, global payment orchestration, embedded tax 
compliance, automated reconciliation, and real-time reporting.

Freestar, a premium monetization partner for digital publishers, was cutting 300+ publisher 
checks manually every month—a process that consumed a full week. With Tipalti, their 
team summed it up: “In five minutes and a few clicks, we schedule all our publisher 
payments for the month.”

Individually, features combined in end-to-end payment automation deliver something vital:  
operational continuity at scale.

https://tipalti.com/resources/customer-stories/freestar/
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The Platforms that Win
The platforms that win in the digital economy understand a simple principle: Growth is 
not just about acquiring demand. It is about retaining the supply side that drives it.

	• Invest in infrastructure that supports both demand and supply.
	• Treat payouts as a strategic function, not an administrative task.
	• Build systems that attract contributors, retain top talent, enable global  

expansion, and scale without operational drag.

Over time, these benefits compound, and their platforms become the default destination 
for the best contributors. 



Turn Payouts into Growth with  
Tipalti Mass Payments

Tipalti Mass Payments provides the infrastructure and capabilities needed to operate, 
scale, and win in your market.

It automates payouts across 200+ countries and territories, supports 120+ currencies, 
50+ payment methods, and manages onboarding, tax compliance, and reconciliation in 
a single platform.

More importantly, it allows platforms to operate at the speed of their ambition—not the 
speed of their back office.

Turn payouts into your growth engine by building the payout experience your 
contributors expect.
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